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NOTICE 
No. WBPRB/NOTICE - 2019/5 (CONS. - 18) 

The result of Final Written Examination for recruitment to the post of Constable in 

West Bengal Police - 2018 has been announced and uploaded in the website of West 

Bengal Police (wbpolice.gov.in). To find the result on the website, candidates are 

advised to search by keying-in their Application Sl. No. and Date of Birth with 

selection of his permanent district/state. The shortlisted candidates will have to 

appear for the Interview which is scheduled to commence tentatively on and from 

26.08.2019 under different Range Recruitment Boards. 

The e-call letters for interview will be available on the above mentioned website from 

14.08.2019. The Board will send SMS alert intimating the date and venue of Interview 

to the shortlisted candidates to their registered mobile number. However the Board 

will not be held responsible for non-delivery of such SMS due to change in mobile 

number and/or technical reasons. NO PAPER CALL LETTERS FOR INTERVIEW will 

be issued or sent by post to the candidates who have applied online nor will it be made 

available from the office of the West Bengal Police Recruitment Board. The candidates 

shall have to produce the printout of their e-call letters before the Testimonial 

Checking Desk on the date of Interview. They are directed to carry identical 

photographs along with proof of identity and other documents as mentioned in the e-

call letters for Interview. The candidates are also advised to follow the instructions on 

their e-call letter and visit this website regularly for further updates. 

 

 

 

RECRUITMENT TO THE POST OF 

CONSTABLE IN WEST BENGAL POLICE - 2018 

The selection process by the West Bengal Police Recruitment Board is 
transparent and purely merit based. Hence, the candidates are advised to 
beware of the unscrupulous elements, racketeers, touts who may misguide 
them with false promises of getting them selected for the job on illegal 
consideration. 


